Attachment 3
PY19 LOCAL AREA ANNUAL COMPLIANCE PLAN QUESTIONS
(Changes from PY18 are Yellow Highlighted)

Please address the questions in this attachment, which cover these compliance items:  
Organizational/Infrastructure Changes, AD-DW Fund Transfers, Cost Allocation Plan, Language Assistance Plan, Other Plans, and Charts.  
Your responses will be reviewed by the Regional Liaisons, and Program and Fiscal Monitors, as appropriate. There is no page limit for these items.

All items below (with the possible exception of items 11 a&b) are due to the three Regional Liaisons no later than Monday, June 3, 2019. These items are not required to be published for public comment. 
Organizational Changes
Describe organizational changes that occurred during PY18 and indicate any changes that you anticipate for PY19, as well as office moves or consolidations. Explain the reasons for the anticipated changes, such as reduction of formula funding or leveraging and managing of discretionary or additional grants. Include any hiring or layoffs that have or may occur with temporary and permanent staff.
Organizational Chart
Attach a copy of your latest organizational chart.

	Staff and Salary List
Attach a spreadsheet listing the job title for each staff member and gross annual salary. In addition, provide the average percentage of total salary that is expected to be charged to WIOA funds. Of these expected WIOA charges, provide the % that is expected to be charged to the WIOA Administrative cost category and the % expected to be charged to the WIOA Program cost category.

Cost Allocation Plan
Attach a copy of your latest local area Cost Allocation Plan and a copy of the organization-wide (county or state) Cost Allocation Plan. If the local area cost allocation plan is incorporated in the county or state plan, then the county or state plan is the only document that needs to be submitted.

Signature Authority
 Attach copies of current county or city ordinances, policies, or other documents that identify the current signature authorities for any bilateral legal agreements that may be entered into between the Local Area and CDLE , such as MOUs, any contracts outside of the WDP Master Agreement that may be entered into, and the delegation levels for different thresholds of money.  Include a copy of any signed statement of delegation for the local area to sign bilateral legal agreements in place of a designated signature authority. 
TABOR Limit and Acceptance of State Employment Support Funds (ESF): 
If your Local Area is subject to TABOR limitations and is not "de-Bruced,” please submit/Attach verification from the Local Area’s local legal/financial/budget department that confirms the maximum dollar amount of State dollars that the Local Area can accept during Program Year 2019.

Veterans Priority of Service
· Describe how the local area will strategically coordinate workforce investment activities with the provision of veterans priority of service that is the responsibility of the Wagner-Peyser and WIOA programs. (See PGL VET-2014-02: Veterans Priority of Service)
· Describe the strategies and processes used in the local area to improve the coordination between the Jobs for Veterans State Grant (JVSG) program and the Workforce Innovation and Opportunity Act. 

Individuals with Barriers to Employment
Please describe in detail the specific strategies your local area is using to increase services to Individuals with Barriers to Employment, as defined at WIOA Section 3(24), including initiatives in the areas of marketing, recruitment and enrollment?  Please detail any specific referral processes, data sharing agreements, common intake forms, and/or community outreach.

Language Assistance Plan
Please attach a copy of your new two-year Language Assistance Plan (LAP) that will be utilized through PY20. (See PGL ADM-2010-01: Language Assistance Services for further guidance.)

Layoff Aversion Plan (update and resubmit for PY19)
In PY17 each local area submitted their initial Layoff Aversion plan.  Please describe local plans for continuing to avert layoffs, accelerate re-employment and/or reduce the duration of unemployment for dislocated workers.  Specify which of the following or other strategies you plan to utilize as part the ongoing layoff aversion plan.  How will success be measured? (Note: Layoff aversion can be as simple as assisting dislocated workers in finding employment before their separation date.)
· Ongoing engagement, partnership and relationship building activities with businesses in the community in order to create an environment for successful layoff aversion efforts and to enable the provision of assistance to dislocated workers in obtaining reemployment as soon as possible.
· Providing assistance to employers in managing reductions in force which may include the early identification of firms at risk of layoffs, assessment of the needs of and options for at-risk firms and the delivery of services to address those needs.
· Funding feasibility studies to determine if a company's operations may be sustained through a buyout or other means to avoid or minimize layoffs.
· Developing, funding and managing incumbent worker training programs or other worker upskilling approaches as part of a layoff aversion strategy or activity.
· Connecting companies to State provided short term compensation or other programs designed to prevent layoffs or to quickly re-employ dislocated workers, employer loan programs for employee skill upgrading and other federal, state and local resources as necessary to address other business needs.
· Establishing linkages with economic development activities at the federal, state and local levels including the Federal Department of Commerce programs and available State and local business retention and expansion activities.
· Partnering or contracting with business focused organizations to assess risks to companies, propose strategies to address those risks, implement services, and measure the impact of services delivered.
· Engaging in proactive measures to identify opportunities for potential economic transition and training needs in growing industry sections or expanding businesses.
· Connecting businesses and workers to short-term on the job or customized training programs and apprenticeships before or after layoff to help facilitate rapid re-employment.

Charts/Forms (separate attachments or entered in Google share drive)
WORKPLAN and WORKBOOK for PY19/FY20 funding:  Use the Google share drive to submit the WORKPLAN and enter data into the PY19/FY20 WORKBOOK within 30 days of receiving notice of PY19/FY20 allocations. (see PGL #FIN-2019-07 and its attachment for guidance regarding completion of these documents.)

Transfer of Funds between Adult and Dislocated Worker:  Utilize the PY19 Local Area WORKPLAN and WORKBOOK to request transfer of funds between the Adult and Dislocated Worker formula programs, per guidelines provided in PGL WIOA-2017-01: Transfer of Adult/DW Allocations

OMB Uniform Guidance Risk Assessment Form (Attachment 4): This is an annual requirement that is part of the OMB Uniform Guidance (Super Circular). The nine local areas operated by county governments are required to complete this form and submit it with their PY19 Local Area Compliance Plan. The data will be used to calculate low, mid, or high level risk related to financial and operational factors and assist in determining what types of oversight, monitoring, or technical assistance actions will be taken to mitigate the risk. 
NOTE: Questions on the risk assessment form are to be answered on behalf of the county as a whole that serves as the sub-recipient to the Colorado Department of Labor and Employment. 


(MORE NEXT PAGE)



	12.  Eligible Youth Services Provider List

Please attach the most up-to-date version of your local Eligible Youth Services Provider List. This is now an annual compliance requirement. CDLE will be publishing this list on our public website at 
	www.colorado.gov/pacific/cdle/staff-training-providers

[bookmark: _GoBack]If there have been no changes to the currently published list, please indicate this in answer to question 12, rather than sending a new list.
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